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Gender inequality in the world of work has been a critical issue since before the health emergency, 
both in Italy and globally, and the pandemic that has been underway for more than a year amplifies 
this gap. After the temporary recovery recorded in the months between July and November, and despite 
the freeze on layoffs, employment fell again in December. It was a collapse that affects all age groups, 
but regarding almost exclusively women: in total, workers fell by 101 thousand units, of which 99 
thousand were women, become unemployed or inactive. In fact, analyzing the data for December 2020 
compared to those of the previous month, the rate of female employment decreased by 0,5 points and 
the rate of inactivity increased (+0,4 points), whilst for men the drop in inactivity rate of 0,1% highlights 
a substantial stability of employment. A phenomenon that can be found, albeit with somewhat more 
attenuated numbers, even when looking at the whole year: of the 444 thousand fewer people employed 
in Italy in the whole of 2020, 70% are women. 

The problem of female employment has always been known and 2020 is no exception, as 
highlighted by Censis in its Annual Report: they noted that 1) women represent about 42% of total 
employees 2) female activity rate stands at about 54,6%, against 73,6% of men 3) the mass of 
discouraged people (in the first half of the year only) rised to 1.424.000, 60% of which are women. 
ISTAT data for December are therefore a confirmation that last year has only accelerated what was 
already entrenched in the labor market of our country. 

 

 

 

FROM THE EMERGENCY A POSSIBLE 
RELAUNCH FOR WOMEN'S WORK 

EMPLOYED AND UNEMPLOYED PEOPLE BY GENDER - MONTHLY DATA

THOUSANDS PEOPLE

Gender Dec-20 Nov-20 Monthly var. Dec-19 Yearly var.

Women 10.586 10.665 -79 11.023 -438

Men 14.511 14.499 12 14.739 -228

Total 25.097 25.164 -67 25.763 -666

Gender Dec-20 Nov-20 Monthly var. Dec-19 Yearly var.

Women 9.530 9.630 -99 9.842 -312

Men 13.309 13.311 -2 13.441 -132

Total 22.839 22.941 -101 23.284 -444

Gender Dec-20 Nov-20 Monthly var. Dec-19 Yearly var.

Women 1.055 1.035 20 1.181 -126

Men 1.202 1.188 14 1.298 -96

Total 2.257 2.223 34 2.479 -222

Source: Istat - Employment and unemployment - 1st February 2021

Any discrepancy in the totals is due to rounding issues.

Labour force

Employed people

Unemployed people
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One of the determining causes of this inequality is the nature of work itself and how it is 
distributed between the genders. In fact, women are mainly employed in the sectors that are 
experiencing the greatest crisis, such as services and domestic work, often with contracts that provide 
little security and stability, such as part-time work. It is easy to understand, therefore, the reason that 
made the employment collapse in Italy, brought to its knees by the pandemic, is mainly a female 
condition: women today are the first to risk their jobs. That is a phenomenon that even the freeze on 
dismissals will not be able to put a brake, as part-time or fixed-term contracts, (that regard women at 
an high percentage) will be the first to be terminated. 

However, as Paola Profeta (Professor at Bocconi University in Milan and member of the task force 
on gender equality) states in an interview, change can come from moments like these: "We know that 
one of the factors of the gender gap is the imbalance in the division of domestic and care work, all on 
the shoulders of women, which causes less availability on the job market and difficulty in reconciling 
career and children. Smart working, if implemented, can lead to a better balance between professional 
life and family life". 

According to her, since the working model that rewards the hours spent in the office compared 
to the evaluation of performance, is what has so far penalized women's work, thinking about an 
innovative model both from a social and cultural point of view, such as smart working, which values 
the results rather than the physical presence, could help a boost in female employment, better 
reconciling work and personal life. 

 

Claudia Tesei 

 

 

 

 

 

 

 

 

 

 

POPULATION AGED 15 AND OVER, BY GENDER

AVERAGE DATA FOR 2020

Source: Istat - Employment and unemployment - 1st February 2021
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INJURIES TO WOMEN IN THE 2015-2019 PERIOD 
 

 

The reading of the work accidents data in terms of the number of claims, confirms the typical 
gender disparity on the employment front, the male preponderance on the labor market and the 
presence of women only in certain areas. 

Of the 644.907 claims of accidents to workers in 2019, just over a third involved women, since it 
remained almost steady over the years from 2015 to 2019. The share of injuries to women is highest 
in the sector “On behalf of the State” (52%), followed by Industry and Services (34%) and Agriculture 
(18%). In the five-year period there was a slight increase in female cases equal to +1,8% (from 
227.068 in 2015 to 231.128 in 2019), slightly higher than the +1,0% of men as a result of +2,0% of 
the Industry and Services, +3,5% of the “On behalf of the State” and -15,9% of Agriculture. On the 
other hand, the share of fatal events reported by female workers compared to men is much lower 
(8,2% of the total): 97 cases out of a total of 1.184 deaths, with 20 fewer cases (from 117 in 2015 to 
97 in 2019) result of the 2 fewer in Agriculture (from 6 to 4), of the 3 fewer in the State sector (from 
13 to 10) and of the 15 fewer in Industry and Services (from 98 to 83). 

Female workers are generally concentrated in particular economic activities, which in many cases 
reproduce precisely that role of care assigned by society despite an increase in the presence of women 
in sectors that until a few decades ago were reserved for men only. They are mainly present in the 
tertiary sector and in the public administration. All this is reflected in the claims of accidents of female 
workers by sector of economic activity where a greater incidence is observed with 74,2% in Healthcare 
and social assistance (27.431 cases for women against 9.540 for men), with approximately 55% in 
public administration and with over 50% in education. All this denotes a greater concentration of 
women in the less risky activities of the Services. It should be noted that the entire manufacturing 
sector, despite being a sector with a strong male presence on the whole, and that only 15,1% of 
accidents are reported by female workers, the only sector "Manufacture of wearing apparel” is 
distinguished by a high female employment component and in fact approximately 71% of work 
accidents are reported by women. In addition, the incidence of accidents for female workers is 
particularly high in the domestic and family services sector (home helps and carers) with 89,9% of the 
total claims in the sector. 

 

 BEHIND 
THE HEADLINES 

WORK ACCIDENTS CLAIMS BY SECTOR

YEARS 2015 - 2019

Sector Total
Female 

share
Total

Female 

share
Total

Female 

share
Total

Female 

share
Total

Female 

share

Agricolture 38.021 7.174 36.209 6.842 34.426 6.473 33.703 6.258 33.063 6.032 -15,9

Industry & Services 493.383 166.102 500.317 169.073 506.311 171.757 505.090 169.359 503.841 169.398 2,0

On behalf of the State 105.270 53.792 104.561 54.338 106.206 54.770 106.586 54.916 108.003 55.698 3,5

Total 636.674 227.068 641.087 230.253 646.943 233.000 645.379 230.533 644.907 231.128 1,8

of which:

fatal cases 1.310 117 1.173 113 1.168 113 1.266 117 1.184 97 -17,1

Source: Inail databases - updated at 31.10.2020

2015 var % 

Female 

2019/2015

2019201820172016
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At the territorial level, in 2019, 60% of accidents were reported by workers in the northern area 
of the country (139.175 cases) on average equally distributed between the North-East and the North-
West (69.933 cases the first and 70.242 the second); 20,6% in the Center and 19,2% in the South 
with over two thirds concentrated in the South. Lombardy is the region with the highest share of female 
claims, 18,5%, followed by Emilia Romagna with 13% and Veneto with 10,9%. 

Over 30 thousand are the claims of accidents presented by foreign workers, of which 68,2% are 
non-EU nationals and 31,8% EU. For the 22 fatal events, 10 cases for the EU and 12 for the non-EU. 

Over half of accidents "in transit" (54.299 cases out of 105.823) and about a third of those "at 
work" (176.829 out of 539.084) were reported by women. Of the 231.128 reports of accidents by 
female workers, 76,5% occurred “in the course of work” (about 98% without means of transport) and 
23,5% while commuting (62,5% with means of transport). 

82% of the commuting mortal events occurred by means of transport (36 cases out of 44). Of 
the 53 cases in the course of work, 21 occurred with means of transport and 32 without. 

 

PERCENTAGE OF WORK ACCIDENTS CLAIMS BY ACCIDENT MODE

YEAR 2019

In the course of work Commuting
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Out of 413.565 positively recognized cases overall, 141.899 refer to female workers and of them 
76,5% during work (108.533 cases). Injuries occurring during work activities are almost 84% 
attributable to dislocation (33,8%), contusion (32,1%), fracture (17,7%) of the injured person. 

 

 

 

Antonella Altimari 

 

 

 

 

 

PERCENTAGE OF FATAL CASES BY ACCIDENT MODE

YEAR 2019

In the course of work Commuting

FEMALE POSITIVELY RECOGNIZED WORK ACCIDENTS BY TYPE OF INJURY

AND ACCIDENT MODE - YEAR 2019
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WOMEN: OCCUPATIONAL DISEASES ON THE 
GROWTH IN 2019 

 

Occupational diseases reported by female workers in 2019 have been 16.640, equal to 27,2% of 
61.197 total technopathies. The overall data, for both genders, confirmed the increasing trend in the 
last two years 2018-2019 with an +2,9%. Considering only the claims of women, in the same two-year 
period, there is an increase equal to 4,1%, from 15.991 to 16.640, greater than that relating to claims 
of male workers (+2,5%, from 43.471 to 44.557). 

The increase over 2018 in diseases for female workers, affected in particular the 
Industry&Services sector (+5,4%) corresponding to about three quarters of claims (12.479) and 
Agriculture sector (+1,2%; 3.799) while for the “on behalf of the State” sector (362 cases) there was 
a decrease of 7,7%. 

It should be noted that for a worker from a single report, even more claims can be registered, 
one for each specific pathology, even if related to the same risk or triggering event; in 2019 over 16 
thousand female occupational diseases correspond to 11.562 female workers. 

 BEHIND 
THE HEADLINES 

OCCUPATIONAL DISEASES BY PLACE OF BIRTH
YEARS 2015-2019

Place of birth Total
of which 

Females
Total

of which 

Females
Total

of which 

Females
Total

of which 

Females
Total

of which 

Females

Italians 55.356 15.613 56.356 15.334 54.229 14.519 55.547 14.606 56.885 15.123

Foreigners 3.533 1.187 3.862 1.303 3.766 1.328 3.915 1.385 4.312 1.517

of which  European Union 
(*) 1.085 474 1.161 513 1.146 483 1.244 533 1.451 644

of which  Out of European Union 2.448 713 2.701 790 2.620 845 2.671 852 2.861 873

Total 58.889 16.800 60.218 16.637 57.995 15.847 59.462 15.991 61.197 16.640

Source: Inail databases - updated at 31.10.2020

(*) not including Italy

2015 2016 2017 2018 2019

OCCUPATIONAL DISEASES BY SECTOR AND GENDER

YEAR 2019
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The most affected in the Industry&Services sector are nurses and social and health workers 

(12%) for which there is a growth over the previous year of about 8%; followed by clerks with just 
over 7% and by the office and commercial cleaning service workers (over 6%) with an overall increase 
of 5%. 

Also in 2019, just over 9% of the technopathies concerned female foreign workers (against 6% 
for men) with an increase of 9,5% compared to the previous year (from 1.385 to 1.517), the result of 
an increase in 20,8% for those of the European Union and +2,5% for non-EU ones. For the Italians, 
the growth was 3,5%, from over 14 thousand to just over 15 thousand cases. 

At the territorial level, claims of occupational diseases by women in 2019 were concentrated in 
the Centre of the Country (about 38%), in the Northeast with over 25%, in the South with 
approximately 20%; finally in the Northwest and the Islands with 11,0% and about 6% respectively. It 
should be emphasized that, compared to the previous year, female technopathies recorded an average 
increase of 6,5% in almost all geographical areas except the South (-1,4%) and the Northwest (-0,2%). 
Among the regions with the highest number of technopathies are Tuscany 16,0%, Emilia Romagna 
15,5%, Marche with 11,4% and Abruzzo with 8,2%. 

 

Approximately 73% of female occupational diseases (12.087) in 2019 (compared to 64,5% for 
the male component) are those of the osteo-muscular system and connective tissue, mainly due to the 
lifting of weights and equipments (particularly in industrial and commercial activities) and of patients 
(in healthcare facilities) and also to the incongruous postures assumed by workers during work activity. 
This pathology includes in particular soft tissue disorders with over 56% and dorsopathies with about 
26%. Then follow the technopathies of the nervous system (18,2%; 3.035) among which we find 
almost all carpal tunnel syndrome cases, mainly due to repetitive movements (2.852 cases for female 
workers in 2019, 94% against 3.551 for men, about 89%). 

From the gender comparison it emerges that overall diseases of the musculoskeletal system and 
connective tissue and of the nervous system represent about 91% of the female share against just over 
74% for men. Then follow the diseases of the respiratory system, tumors and psychic and behavioral 
disorders which together represent 4,5% of the total for women (748 cases) against 12,1% (5.383) for 
the male gender. 
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Gina Romualdi 

 

 

 

 

 

 

 

 

 

 

 

OCCUPATIONAL DISEASES BY ICD-10 CLASSIFICATION  - YEAR 2019

Women

Men
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WOMEN AND COVID BETWEEN EMPLOYMENT 
AND ACCIDENTS 

 

The coronavirus pandemic in Italy is penalizing women in particular: latest data released by Istat 
show a drop of employed people that in December 2020 almost exclusively affected the female gender. 
On an annual basis, female employment rate (-1,4% in December 2020 compared to 2019) and female 
unemployment rate (-0,7%) decreased and, at the same time, the female inactivity rate increased 
(+2,0%). The employment trend was strongly affected by Covid-19 and by measures to counteract its 
spread. The temporary closure of various businesses during the lockdown period, the slow and gradual 
reopening (with several repeated stop and go) have weighed heavily on the employment dynamics for 
women. 

Female workers are also the most affected by occupational contagions from Covid-19: out of 
147.875 claims received by Inail as of January 31, 2021, 102.942 are female, a figure that in relative 
terms translates into about 7 female occupational contagions out of 10. This figure is in contrast with 
what is observed for occupational accidents as a whole, which affect more men than women (about 
36% are the female cases, 64% the male ones). This largely depends on the type of activity carried 
out by women, engaged in those sectors in which contagion is more frequent, i.e. the health sector 
and many activities that gravitate around health and social assistance (e.g. cleaners), as well as 
activities related to prolonged contact with the public and customers (e.g. counter operators, sales 
clerks). 

The situation is different when talking about victims at work: of the 461 deaths recorded on 
January 31, 2021, 79 are female, in relative terms translates into 17,1% of cases. Even the figure of 
fatal accidents at work as a whole reflects the prevalence of victims among men compared to women 
(under 10% the female share). 

 BEHIND 
THE HEADLINES 

CLAIMS OF ACCIDENT DUE TO COVID-19 INFECTION, BY GENDER AND AGE CLASS

13 MONTHS FROM 1ST JANUARY 2020 TO 31ST JANUARY 2021

Age class Women Men Total % Female

up to 34 18.874                 9.555                   28.429                 66,4%

from 35 to 49 39.225                 15.254                 54.479                 72,0%

from 50 to 64 43.496                 18.741                 62.237                 69,9%

65 and more 1.347                   1.383                   2.730                   49,3%

Total 102.942               44.933                 147.875               69,6%

Age class Women Men Total % Female

up to 34 -                       5                          5                          0,0%

from 35 to 49 15                        25                        40                        37,5%

from 50 to 64 53                        275                      328                      16,2%

65 and more 11                        77                        88                        12,5%

Total 79                        382                      461                      17,1%

Source: data processing Inail - data updated at 31.01.2021

Total accidents

Fatal cases
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43,6% of female infected workers are over 49 years old, 38,1% are between 35 and 49 years old 

and 18,3% are under 35. The average age is 46 years and the median age is 48 years; as time goes 
by, there is a trend to a lower and lower average age at infection. 

On the other hand, the average age at death is higher and equal to 56 years for women, with no 
deaths in the youngest age group of those under 35, while 19,0% of them were between 35 and 49 
years old and 81,0% were older than 50. 

Both on the overall claims for Covid-19 and for fatal events alone, the oldest class collects the 
lowest share of women (49,3% and 12,5% of cases, respectively). 

16,4% of infected women are of foreign origin, the communities most affected being Romanian 
(23,2% of the total number of cases occurring to foreign-born women), Peruvian (13,0%), Albanian 
(8,2%) and Moldovan (5,0%). With reference to female deaths only, those involving foreigners are 
19,0% of total, the most affected being Romanian (over 30% of the total of cases involving foreign-
born women) and Peruvian (20%). 

As of geographic place of occurrence, the cases are concentrated mainly in the regions that have 
recorded the highest number of contagions among the population, in particular Lombardy, which 
accounts for 28,3% of female claims, followed by Piedmont (15,4%), Veneto (11,1%) and Emilia 
Romagna (8,5%). The provinces with the highest number of accidents from Covid-19 are Milan (10,5% 
of national cases), Turin (7,9%), Rome (4,1%), Varese, Brescia and Verona (all with 2,9%). 

Lombardy is also the region that records the highest number of female victims (39,2%), followed 
by Emilia Romagna (15,2%) and Piedmont (8,9%). Leading the way among the provinces are Milan 
(11,4%), Bergamo (10,1%) and Parma (7,6%). 

The overwhelming majority of female accidents caused by Covid-19 concern the insurance sector 
of Industry and Services (98,3%); in particular, with reference to cases coded by economic activity, 
the sectors most involved are those at the forefront of the coronavirus emergency, such as “Human 
health and social work activities”, which, with hospitals- and residential care activities (especially for 
the elderly and disabled), accounts for 71,7% of cases, followed by “Public administration and social 
security”, which also includes healthcare organizations such as local health authorities, with 9,1% of 
claims. 

CLAIMS OF ACCIDENT DUE TO COVID-19 INFECTION OCCURRED TO WOMEN, BY PROFESSIONAL CATEGORY (ISCO 08)

13 MONTHS FROM 1ST JANUARY 2020 TO 31ST JANUARY 2021

322-321-325 - Nursing and midwifery associate professionals, Medical and pharmaceutical technicians, Other health associate professionals
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Other sectors in which there is a high frequency of female accidents are “Administrative and 

support service activities” with 4,5% of cases (it includes both employment activities and cleaning 
activities, respectively with 45,4% and 33,5% of claims in this sector) and “Accommodation and food 
service activities” that has recorded an increase in contagions, in relative terms, especially during 
summer, with the reopening of accommodation facilities and catering (2,5% of cases) and the 
consequent increase in work. 

Even considering the low number of female deaths, “Human health and social work activities” is 
still the most affected sector with 57,1% of coded cases. 

Health technicians, with 42,0% of the cases reported, registered the highest number of claims 
for women. Among the professional figures, the most affected ones were nurses (81,1% of the events 
in this category), followed by female physiotherapists (5,8%). With 22,4% of the cases, the category 
of female social-healthcare workers was followed by 8,9% of female qualified workers in personal 
services (with social-healthcare workers in the forefront, accounting for 78,4% of the claims), 6,3% of 
the cases involved female physicians, and 5,0% of female unqualified workers in educational and health 
services (of which 84,2% were hospital and health care auxiliary female workers). Among the 
professions that are not strictly healthcare-related, the category of female administrative employees 
stands out with 3,9% of coded cases. 

The category most affected by female deaths due to Covid is that of health technicians with one 
case in every four claims; of them, 70% were nurses, 14,1% were health-social workers and 12,8% 
were social care workers. 

After more than a year since coronavirus spread, the month that recorded the highest number of 
professional female infections, both in relative and absolute terms, was November, in which there is 
one claim out of four, followed by March with just under one claim every five. In terms of female 
deaths, April was the month that recorded the highest number of fatal events, with over 42% of cases. 

 

 

 

Adelina Brusco 

 

 

CLAIMS OF ACCIDENT DUE TO COVID-19 INFECTION, BY GENDER AND MONTH

13 MONTHS FROM 1ST JANUARY 2020 TO 31ST JANUARY 2021
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THE REACH REGULATION AND SUBSTANCES OF 
VERY HIGH CONCERN: ENDOCRINE DISRUPTORS 

 

 

Endocrine disruptors (EDs) are receiving increasing attention from the international scientific 
community due to their associated impacts on health and on the environment. 

In humans, EDs have multiple effects ranging from impaired reproductive capacity to delays in 
sexual and neurobehavioural development and alterations in the immune system. 

In women, in particular, they can induce the development of endocrine tumours (ovary), 
endometriosis and congenital malformations in newborns. 

Exposure to endocrine disrupters during critical developmental stages (infancy, childhood and 
puberty) can increase the likelihood of both short- and long-term disease. 

The mechanisms of action of exogenous substances and mixtures that can alter endocrine system 
functions and cause damage to human health are numerous. EDs can mimic the action of hormones 
by inducing abnormal biochemical reactions, block the receptors in cells that “recognise” hormones, 
thereby preventing their normal action, or interfere with the synthesis, transport, metabolism and 
excretion of natural hormones by altering their concentration levels. 

They can be substances of natural origin or synthetic products: the latter includes substances for 
industrial, agricultural (e.g. phytosanitary products) and consumer uses (e.g. flame retardants, 
plasticisers) as well as pollutants released into the environment as a result of industrial processes (e.g. 
dioxins). 

Examples of EDs are: bisphenol A (BPA), used in the production of polycarbonate plastics and 
epoxy resins but also in thermal papers and dental materials;  polybromodiphenyl ethers (PBDE), used 
as flame retardants, in the manufacture of furniture, curtains, carpets and in polyurethane foam 
padding; diethylhexylphthalate (DEHP), a plasticiser belonging to the phthalate family, mainly used to 
make PVC flexible.  

Regulation (EC) No 1907/2006 (the so-called Reach Regulation) introduced mechanisms to 
regulate the use of substances with hazardous properties that can have very serious and often 
irreversible effects on humans and the environment. 

These substances, identified as SVHCs (Substances of Very High Concern), include EDs, as they 
can interact with, interfere with or disrupt the hormonal balance of living organisms, including humans. 

The Reach Regulation mentions EDs in art. 57, f), providing for the possibility of including them 
among the substances subject to the authorisation procedure under which they may not be placed on 
the market or used after a certain date unless authorisation is granted for a specific use or that use is 
exempted from the authorisation requirement. 

Substances on the authorisation list are expected to be phased out of the market as they are 
replaced by less dangerous, technically and economically viable substances. 

The EDs currently included in the list of substances of very high concern for authorisation under 
the Reach Regulation is available on the website of ECHA, the European Chemicals Agency 
(https://echa.europa.eu/it/candidate-list-table). 

On the regulatory side, other important milestones have also been achieved through the adoption 
of Regulations on criteria useful for the identification of substances acting as EDs under the legislation 

 PROFESSIONAL 
NOTES 

https://echa.europa.eu/it/candidate-list-table
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on biocidal products and phytosanitary products (EU Regulation 2017/2100 and EU Regulation 
2018/605) with the ultimate aim of not authorising the placing on the market of a biocide or plant 
protection product containing EDs.  

Finally, it is worth mentioning the attention given to these substances by Regulation 878/2020 
amending Annex II of the Reach Regulation on Safety Data Sheets (SDS). 

In fact, for substances and mixtures with ED properties, the Regulation lays down specific 
requirements with regard to subsections on toxicological and ecological information (sections 11.2 and 
12.6). 

SDSs, which are written to accompany chemical substances and mixtures when they are placed 
on the market, are the main source of information on their hazardous properties. Therefore, it is clear 
that the consideration of EDs has a considerable impact on the assessment of chemical risk in the 
workplace and on the implementation of related management measures within the system of 
occupational health and safety protection provided for by national legislation (Title IX of Legislative 
Decree 81/2008 and subsequent amendments and additions). 

 

 

Emma Incocciati 
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CHEMICAL SUBSTANCES HARMFUL FOR 
PREGNANCY AND/OR BREAST-FEEDING 

 

 

A long-term occupational exposure of women – when pregnant, on puerperium or on breast-
feeding – to certain chemical substances may impair pregnancy, harm unborn children or breast-fed 
babies (in case of substances excreted in human milk). Among the substances likely to cause such 
adverse effects, we can find: 

 inorganic lead compounds used, for example, as pigments for paints and varnishes 

 hexavalent chromium compounds (chromates and dichromates), available in several 
occupational fields (e.g. laboratory analyses, leather tanning, manufacture of cement, 
manufacture and processing of stainless steel) 

 dialkylphtalates, used as plasticizers in the plastics industry 

 mono- and diethers of ethylene glycol, generally used as solvents for automotive paints 

 carbon disulphide, mostly used for manufacturing synthetic fibres (i.e. Rayon-Viscose) and 
in the oil industry 

 pesticides (e.g. Lindane, Fenarimol, Linuron). 

According to the (CE) regulation n° 1277/2008 (so-called CLP), the above listed kinds of 
substances can be classified, alternatively, as: 

 reproductive toxicant, Category 1A or 1B, with the hazard statement H360 (May damage 
fertility or the unborn child) 

 reproductive toxicant, Category 2, with the hazard statement H361 (Suspected of 
damaging fertility or the unborn child) 

 harmful for breast-feeding, with the hazard statement H362 (May cause harm to breast-
fed children). 

The hazard statements H360 and H361, according to CLP as well, are furthermore distinguished 
as: H360F (May damage fertility); H360D (May damage the unborn child); H360FD ((May damage 
fertility. May damage the unborn child); H360Fd (May damage fertility. Suspected of damaging the 
unborn child); H360Df (May damage the unborn child. Suspected of damaging fertility); H361f 
(Suspected of damaging fertility); H361d (Suspected of damaging the unborn child); H361fd (Suspected 
of damaging fertility. Suspected of damaging the unborn child). 

In compliance with the legislative decree n° 151/2001 (Consolidated text regarding support and 
safeguard of maternity and paternity) employers, throughout the whole period of pregnancy and up to 
seven months after children are born, must remove female workers from risky jobs, assigning them to 
different ones which do not expose to chemicals harmful for the reproductive cycle. If a re-assignment 
is not possible, the Ministry of Labour could decide to interdict concerned women from work. 

Moreover, it is kept the fulfilment of the legal provisions stated by the legislative decree n° 
81/2008 as amended, starting from the assessment of all risks for safety and health on workplaces. 
Such assessment must also take into account the presence of female workers on pregnancy, 
puerperium or breast-feeding.  
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DATI
In general, if an occupational risk related to hazardous chemicals is present (see Title IX of the 

above-mentioned decree), the most effective measure to eliminate such risk should be the replacement 
of dangerous agents or processes with other ones that, in the same using conditions, are less or not 
dangerous. When the nature of working activities does not allow substitution, employers ensure the 
reduction of the risk by means of: 

 design of appropriate working processes and technical checks, as well as use of adequate 
equipment and materials 

 suitable organizational measures and collective protection systems at the source of the 
risk 

 individual protective measures, including personal protective equipment (PPE), if exposure 
cannot be prevented in any other way 

 medical surveillance of exposed or potentially exposed workers. 

Finally, it is essential that employees are properly informed and trained. 

 

 

 

Francesca Romana Mignacca 

 

 

 

 

 

 

 

 

 

 

 

EXAMPLES OF SUBSTANCES THAT MAY HARM PREGNANCY AND/OR BREAST-FEEDING

Substance or 
class of substances Related hazard statement

Lead compounds H360Df
Hexavalent chromium compounds H360FD
Dibutylphtalate H360Df
Diisobutylphtalate H360Df
Dihexylphtalate H360FD
2-methoxyethanol (ethylene glycol monomethyl ether) H360FD
2-ethoxyethanol (ethylene glycol monoethyl ether) H360FD
1,2 dimethoxyethane (ethylene glycol dimethyl ether) H360FD
Carbon disulphide H361fd
Lindane H362
Fenarimol H362
Linuron H362

 Source: Annex VI of the (EC) regulation n° 1272/2008 (CLP), updated to 2018


